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WELCOME
Working in Logistics
can provide many
exciting opportunities
for your personal
and professional
development with
many career paths
available.
Here in Doncaster,
we’re lucky to have
many organisations
within Logistics,
providing lots of
varied roles from
Warehouse CoWorkers to Managers
and Leaders; IT System

Specialists, Health and
Safety, Learning and
Development and
Human Resources.
Logistics is constantly
changing, so it’s
great for individuals
with a passion for
implementing change,
working with people
and who have the drive
to make a positive
effect on the supply
chain, from production
right down to the
customer.
You will enjoy working
in a multi-skilled, fastpaced environment,
with an interest
and curiosity in your

work and attention to
detail. You’ll bring new
ideas and build upon
your knowledge and
skills every day, whilst
working alongside
and supporting
like-minded people.
I hope the case
studies within this
guide help show to
you that there are
many different areas
within Logistics you
can work within and
there’ll always be many
transferable skills
that you can bring
to your new role and
then take away to the
next. There’s always
lots of challenges
and projects, so if this
sounds interesting,
logistics may be the
next career choice
for you!

Kat de Hoest
People and Culture
Generalist, IKEA Distribution
Services Ltd.
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WHAT IS

LOGISTICS?
Logistics is the
overall process
of coordinating,
managing and
moving resources
from one location
to the desired
destination. These
resources can
include materials,
equipment, services
and even people.
Most importantly, this
needs to be achieved
at the right time and
at the right cost.

Employing 2.7 million
staff, Logistics is
forward thinking and
always looking for
new and innovative
ways to transport
products more quickly,
efficiently and reliably
to keep our economy
moving and growing.
The Freight Transport
Association’s 2019
Report highlighted
that Logistics
contributes £124 billion
to the UK’s economy.
Careers within
Logistics are available
at all levels, including
Drivers, Import/Export
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Clerk, Distribution
Operative, Demand
and Supply Planner
and Supply Chain
Director and can
be found in a range
of areas, such as
Freight Transport,
Maritime and Port
Operations, Postal and
Courier Activities and
Warehousing, Storage
and Handling. There
are also lots of ‘hidden’
careers that keep
operations running
smoothly, such as
Finance, HR, Marketing
and ICT. There really
is a career option for
everyone!

With well-paid,
interesting and
rewarding careers
available, combined
with the opportunity to
make a real difference
to peoples’ lives,
Logistics is a fulfilling
profession to join. The
great news is that
Doncaster can offer
you a fantastic range
of career opportunities
right on your doorstep.
From global retail
organisations

through to transport
companies, Logistics in
Doncaster really does
have something for
everyone!
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FIND OUT WHY

LOGISTICS COULD BE THE
CAREER PATH FOR YOU
Doncaster Council’s
Advance team
are working in
collaboration with
some of Doncaster’s
Logistics employers
to introduce you to
the exciting career
opportunities within
this fast-paced and
varied profession.
This guide offers a
sample of the fantastic
opportunities with

some of Doncaster’s
Logistics employers,
who recruit local
people into their
organisation.
Each of our featured
employers have their
own specific employer
section to help you
learn more about
their organisations,
the benefits on offer
and how to apply to
become part of their
team.
Take a look at our case
studies and be inspired
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Each of our featured employers have their
own specific employer section to help you
learn more about their organisations, the
benefits on offer and how to apply to become
part of their team.

by real-life career
journeys and find out
what support and
progression is on offer
when you become part
of the Logistics team.

highlighted businesses
– and other similar
companies – there
really is something for
everyone right on
your doorstep!

Now, take a look
further within the
guide to discover
a selection of
opportunities
available from our

Discover how you career can progress
through the excellent career progression
our partners provide.
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CASE STUDY

AMAZON UK SERVICES LTD

BUSINESS STATEMENT
We aim to be Earth’s most customer centric company. Our mission
is too continually raise the bar of the customer experience by using the
internet and technology to help consumers find, discover and
buy anything, and empower businesses and content creators
to maximise their success
In Doncaster, there are three fulfilment centres – one at
Balby Carr Bank, which processes customer orders for larger
items, one at Doncaster’s iPort, which also deals with larger items, and
one at Water Vole Way, which looks after UK Pantry customers. There is
also a delivery centre at the iPort
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WHY CHOOSE US

AS AN EMPLOYER
Amazon was
named one of the
top UK companies
for both attracting
and retaining
talent, according
to LinkedIn’s 2018
Top Attractors list.
Amazon was also
named the Most
Popular Graduate
Recruiter in Retail
award at the UK
Target Jobs Graduate
Awards in 2018.
Amazon has created
in the UK more than
25,000 jobs with a
starting minimum
wage of £9.50 per
hour (and in the
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London area, £10.50
per hour) on top of
industry-leading
benefits and skills
training opportunities
which include private
medical insurance,
life assurance, income
protection, paid
breaks and a company
pension plan.
For associates
reaching their oneyear employment
mark, we offer our
innovative Career
Choice programme,
which pre-pays 95% of
tuition for courses in
high-demand fields.
Since the programme’s
launch four years ago,
more than 16,000

employees in 10
countries have pursued
degrees in Game
Design and Visual
Communications,
Nursing, IT
Programming and
Radiology, to name
a few.
BENEFITS OF
WORKING
FOR US INCLUDE:
Pay
Pay in Amazon’s
fulfilment centres
varies by role,
experience and
location. Amazon’s
minimum wage
begins at £9.50 per
hour (and in the
London area, £10.50 per
hour) for all full-time,
part-time, temporary
(including those hired
by agencies), and
seasonal employees
across the UK. It
benefits more than
17,000 Amazon
logistics employees as
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well as the over 20,000
seasonal employees
hired at Amazon sites
across the country
during the holidays.
Benefits
All permanent
fulfilment centre
employees are offered
a comprehensive
benefits package,
which combined are
worth more than £700
annually. We’re proud
of our industry-leading
benefits and support
programmes, details of
which can be found at
our hiring page,
www.amazon.jobs/en
• Comprehensive
benefits package,
including private
medical insurance,
life assurance,
income protection.
• Company pension
plan.
• Career Choice, an
innovative
programme that
provides funding for
adult education by
pre-paying 95% of
tuition and
associated fees for
nationally recognised
courses.

• Career Skills, which
trains hourly
associates in critical
job skills like
CV writing, how
to communicate
effectively, and
computer basics.
• Free Employee
Assistance
Programme
providing
confidential 24/7
support, resources
and referrals for every
aspect of work and
personal life.
FUTURE
PROGRESSION
OPPORTUNITIES
For future progression
opportunities please
visit:
www.aboutamazon.
co.uk/working-atamazon
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CASE STUDY

RACHEL

It’s a great place to work,
especially if you like a
fast-paced environment
and while it’s hard work
at times, the support
from colleagues and
managers is fantastic; all
the managers I’ve worked
for have been supportive
of me balancing the
demands of a career and
taking care of two young
children – it’s a very familyorientated company.

Rachael is a Learning
and Development
Specialist at Amazon’s
Balby Carr Bank
Fulfilment Centre.
“I started working
for Amazon as a
temporary team
member and, at that
time, it was a stop-gap
job. I took it on until
I found out what I
wanted to do. That was
nearly ten years ago
and I haven’t looking
back since!
“I spent nearly nine
months working in
a number of roles
picking, packing and
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shipping customer
orders but I really
enjoyed interacting
with the Learning
team and when a
Learning Associate
job was advertised, I
jumped at the chance.
Going into training
was ideal for me – I
love meeting new
people, and helping
and encouraging
people to develop in
current or new roles
is very rewarding.
I’ve now worked at a
number of different
fulfilment centres here
in Doncaster and in
Scotland.

after much of the
day-to-day Learning &
Development activities
on site while I’m often
focused on the details,
trying to identify
ways to improve
the operation. And,
like my colleagues,
I’m always looking
at making personal
improvements –
there are so many
opportunities available
to us.”

“I have six team
members who look

www.aboutamazon.co.uk/
working-at-amazon

I’M INTERESTED
WHAT NEXT?
For more information
about our amazing
careers, please visit:
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CASE STUDY

IKEA DISTRIBUTION CENTRE - DONCASTER

BUSINESS STATEMENT
The IKEA Concept in a nutshell
It begins with The IKEA Vision to create a better everyday
life for the many people
The IKEA business idea describes the IKEA offer
We shall offer a wide range of well-designed, functional home furnishing
products at prices so low that as many people as possible will be able to
afford them
The IKEA Concept is how it shall be achieved
Through rational range and product development, and by
designing products based on production conditions
Through a rational distribution idea in combination with a
caring meeting with the many people
Through strict cost-consciousness in all areas
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WHY CHOOSE US

AS AN EMPLOYER
About IKEA
IKEA has over
360 stores and 31
distribution centres in
the world, with over
330,000 co-workers
working for us. IKEA
was founded in 1943 by
Ingvar Kamprad with
the first showroom
opening in 1958 in
Älmhult, Sweden
and the first UK store
opening in Warrington,
1987. Since then, we
not only have stores
in the UK, but also
Parcel Units, Customer
Delivery Centres and
Planning Studios.

About IKEA
Distribution Centre
Doncaster
The site was built in
2001 and was ran by
third party logistics
companies ND and
then BLG before being
taken over by IKEA
in 2014. We handle 3
million pallets each
year and are equivalent
in size as four of
the IKEA stores in
Nottingham.
Our distribution centre
receives stock from
all over the world and
we deliver to all stores,
customer distribution
centres, parcel
units and customer
collection points within
the UK and Ireland.
You see things a little
differently - so do we.
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We’ve noticed that
many people stay and
grow with us longer
than with most other
companies, so come
see things a little
differently with us.
We offer varied
work, in a nurturing
environment where
collaboration and
high pace are mixed
with much fun in our
everyday lives and
our inspiring leaders
help and coach you
in your development.
Your application could
be the beginning of a
long-term relationship,
and we hope that
you can contribute
your enthusiasm,
passion and skills
to creating a better
IKEA. We offer work
in an international
company with
fantastic development
opportunities.
Diversity is not just a
beautiful word; it is a
part of our everyday
life. With us, the mix
of different people
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has led to better ideas,
wiser decisions and a
great place to work.
You may think that
most of our employees
are Warehouse
Co-workers, but we
have many more
roles within People &
Culture, Management,
Facilities (Hygiene,
Maintenance and
Training), Health
and Safety and
Operational Support
(Flow Planners,
Booking Office, Quality,
Recovery, Invent).

Child’s first day at
school leave

BENEFITS OF
WORKING
FOR US INCLUDE:

iBenefits

IKEA offers an
attractive family
friendly employee
benefit package,
including:
Adoption, Maternity,
Paternity and Parental
Leave
Bereavement and
Compassionate Leave
Career break
Changing jobs
Childcare vouchers
Christmas present,
Christmas party and
Children’s Christmas
party

Easter egg
Education and external
training
Employee Assistance
Programme
Family Summer party
Fertility treatment loan
Free healthy meals
Health Shield –
Cashback Health Plan
Interest-Free loans
Life assurance
Marriage/Civil
Partnership Day paid
leave
One IKEA Bonus
Payroll Giving
Pension Scheme
Tack! (Loyalty)
Team events

to chat about how
you are getting on
and discuss your
development.
Following this, every
Co-Worker has
bi-annual meetings
with their manager
to discuss their
goals, development
opportunities and
performance for the
year. IKEA believes
that every Co-Worker
is in control of their
development and
will support them
to achieve that new
skill or learn that
new knowledge. We
encourage curiosity
and welcome new
ideas to keep on
improving our ways of
working and service to
our customers.

FUTURE
PROGRESSION
OPPORTUNITIES
When you start with
us, you will have
monthly catch-ups
with your manager

Company discount
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CASE STUDY

SYLWIA

I started my adventure
with IKEA Distribution
Centre in Doncaster
in 2007 shortly after
my arrival to the
UK. Before I started
working here, I was
wondering if it makes
sense at all, because
in such a big building
where Reach Trucks,
Counterbalances
and other machines
were in use I didn’t
know if there would
be a job I could do. It
turned out that I was
unnecessarily worried
at IKEA as I got a job
in the MCT (Mobile
Checking Team)
department. They are
responsible for the

quality of goods sent to
suppliers.
After some time, I
wanted to develop
myself, so I asked to get
acquainted with other
departments within
IKEA and it turned
out that practically
every department
has opportunities. I
have knowledge and
experience of the
warehouse process;
starting from MCT
and driving MHE
(Mechanical Handling
Equipment). Since
starting here, I have
worked in GoodsIn, Despatch and
Operational Support.
After the birth of my
children I started
working part-time and
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the company did not
have any problems
adjusting my work
days. I worked 3 days
a week and the rest of
the days I had time to
invest in my education
and training at College.
While working
part- time I also trained
new employees in
getting to know the
workplace and learning
about the MHA
(Material Handling
Area) system and the
processes at IKEA.
Our company provides
many opportunities
to develop and these
are discussed within
Personal Development
Talks throughout the
year. My development
process gave me
opportunities to get a
greater understanding
of another department
within IKEA called
the Booking Office.
I have had many
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training sessions in this
department to observe
and then support
when the workload
becomes high. My
colleagues from this
department showed
me all the various
warehouse systems
they use and what
issues there can be
on daily basis, as well
as where to look to for
help when I need it.
In September 2019,
I returned full-time
and started working
in a new department
– Inventory in a small
team with a great
atmosphere. Here, I am
analysing stock, taking
results and sending
them centrally to IKEA
Supply and Goods
throughout the year.
I am now ready to
fully focus on my
professional life and
career and I think
that working in IKEA
would give me a good
chance. The quality
of work is important,
so I feel I am in the
right place and I can
continue to learn and
take on additional

responsibilities, whilst
contributing to the
success of IKEA.
There are 8 values we
work with: Lead by
Example, Different
with a Meaning,
Simplicity, Give & Take
Responsibility, Caring
for People & Planet,
Cost-consciousness,
Renew & Improve and
Togetherness. All of
these IKEA VALUES
make this company
unique and special.
I’M INTERESTED
WHAT NEXT?
All of our vacancies are
advertised on
www.ikeacareers.
co.uk and we also
share with our local job
centre in Doncaster.
If the distribution
centre is not what you
are looking for, you can
also search for available

IKEA is a respectful
company with a
fantastic reputation
for high quality
products and I think
everyone would like
to be a part of that
success.

jobs in any of our units
in both the UK and
globally on our website.
All of our applications
are online with
the recruitment
process including a
mix of individual or
group interviews/
assessments.
We recruit and work
based on the IKEA
values, which can also
be found on IKEA.com
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CASE STUDY
IPORT RAIL

BUSINESS STATEMENT
iPort Rail in Doncaster is a major UK strategic rail freight interchange
– the first in the UK to open and become operational in the last decade
It is part of the 800-acre iPort, developed by European logistics specialist Verdion, which is
the UK’s most advanced multimodal logistics hub. A number of major logistics companies
are already operating from the site, including Amazon, CEVA, Fellowes and Lidl, with more
expected in the site’s second phase. When it’s complete, iPort will include around 6 million
square feet of logistics space and bring 5,000 new jobs to the area, less than three minutes
from the M18 and close to Doncaster Sheffield Airport
The rail terminal – iPort Rail – is a central part of the logistics hub. Trains run to and from the
facility bringing goods from around the world into Doncaster and, by return, taking goods
from across Yorkshire and beyond to national and global markets. The team’s job is to
co-ordinate these train movements and work with the HGV drivers collecting and dropping
off containers to help everything run as smoothly as possible – from the Gatehouse team to
the skilled Reach Stacker Drivers loading and unloading the wagons
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WHY CHOOSE US

AS AN EMPLOYER
Doncaster has a long
railway heritage and
rail freight in the UK
is a growing industry.
More companies are
choosing to switch
from road to rail
for long-distance
haulage, not just
because it avoids
road congestion but
because journeys can
be quicker with fewer
harmful emissions
and air pollution.

BENEFITS OF
WORKING
FOR US INCLUDE:
We are a close-knit
team with experienced
management, who
have a long track
record in the rail
industry and high
standards of customer
service.
All employees receive
25 days’ holiday plus
bank holidays, a three

per cent pension
contribution and
Death in Service
benefits following
completion of their
probationary threemonth period.
FUTURE CAREER
PROGRESSION:
We have brought in
six daily rail freight
services in our first
15 months, and with
more capacity in the

24
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terminal, our team will
need to grow to keep
pace with demand.
The people who
work for us have the
chance to learn new
skills and even though
it’s busy we have
a commitment to
supporting our team
at every stage of career
development.
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CASE STUDY

to get on board as
quickly as possible” he
said.

ROB

Rob, originally from
Askern but now
living in Carcroft in
Doncaster, joined iPort
Rail in June 2019 as
shunter, responsible
for the safe on-site
movement of heavy
vehicles.
Within seven months,
he was promoted to
Terminal Operations
Manager, where he
now has oversight
over all loading and
unloading operations
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at the terminal, as
well as playing a key
role in customer
management
responsibilities.
“I came to iPort Rail as
it was a new business
and it was unlike
anything this area had
previously seen – a
major freight terminal
with prospects for even
further expansion in
the future. I knew that
this terminal would
become one of the
main the rail freight
hubs in the North of
England, and wanted

“Working here
has been a great
experience. Not only
have I acquired many
new skills, but the
team is pleasant, closeknit, and supportive
of all your ideas and
passion. They really
made me feel like a
valued member of the
team, and my recent
promotion was due
to the fact that this
business takes the
career advancement
of their employees
seriously.
Working in the rail
freight industry is a
great pleasure. We play
such an important role,
as we transport goods
essential for people
to live and work all
across the country. You
see a container, and
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Working in the rail
freight industry is
a great pleasure.
We play such an
important role, as
we transport goods
essential for people
to live and work all
across the country.
You see a container,
and you don’t realise
how far it’s come or
how important it is in
terms of people’
lives.
you don’t realise how
far it’s come or how
important it is in terms
of people’s lives.
I also love the variety of
work at iPort Rail. On
the way to my shift, I
can be thinking which
of dozens of different
things is going to have
the most impact. Will
it be the trains today?
With six trains every
day now, only one

needs to be delayed
further up the line and
we will need to adapt.”
I’M INTERESTED
WHAT NEXT?
If you’re interested in a
role at iPort Rail or on
the wider iPort logistics
park, the best place
to start is the iPort
Academy –
www.iportacademy.
co.uk/ or call
01302 249091.
To find out more about
the site generally
please visit
www.iportrail.com
and www.iportuk.com
To find out more about
the facility, take a look
at our website:
www.iportrail.com/
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CASE STUDY
LIDL

BUSINESS STATEMENT
Vision
To enhance the lives of our customers, by providing quality
products at market leading value, whilst ensuring that
customer satisfaction is at the heart of everything we do
Mission
To deliver outstanding customer satisfaction
To ensure market leading quality and value by constantly
innovating and optimising our efficient processes, driven by
technology and people
To work with business partners in sustainable
relationships, contributing positively to local communities
To achieve long term success by investing in the
recruitment, training and development of our people
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WHY CHOOSE US

AS AN EMPLOYER
We are a proud bunch
here at Lidl. Proud of
our achievements,
proud of our
growth, and proud
of our unwavering
commitment to
quality. In a recent
employee survey, our
employees told us
what they think are
the best things about
working for Lidl. Some
of the highlights
included team
culture, competitive
salaries, loyalty and
job security.

AWe recognise that
every employee is a
piece in the Lidl puzzle,
and each person’s
contribution is valued.
We foster a culture
of respect, one that
encourages employees
to be themselves.
Discount prices
certainly don’t mean
discount careers,
with long term
career prospects
and a progressive
environment in which
to grow and develop.
BENEFITS OF
WORKING
FOR US INCLUDE:
• Employment
packages
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• Lidl Employee
discount
• Team Lidl rewards
• Sabbatical scheme
• Cycle to work scheme
FUTURE
PROGRESSION
OPPORTUNITIES
We believe in our
people. With a firm
commitment to
providing training
and development
opportunities and
embracing a culture
of internal progression,
we aim to build
outstanding teams,
equipped with expert
knowledge and
excellent opportunities
for long term career
progression.
If you’re flexible,
hard-working and
committed to making
the most of your
talents, there’s no
telling what you could
achieve at Lidl.
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When you get-to-grips
with the basics of your
role and life at Lidl, we
will take you on a talent
journey to enhance
your development and
support you on your
career path. We do this
through our Emerging
Talent Programme,
which offers courses
and on-the-job
learning opportunities
to help you develop
your career with us
in the way that you
want to.

I’M INTERESTED
WHAT NEXT?
For more information
about careers at Lidl,
please visit
https://careers.lidl.
co.uk/en/index.htm
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CASE STUDY
NEXT

BUSINESS STATEMENT
Next Distribution’s mission is to deliver the right
product, at the right time, every time, at the optimal cost
through a motivated and skilled workforce
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WHY CHOOSE US

AS AN EMPLOYER
Next is one of the
UK’s best known
high-street retailers
and most established
online brand. Behind
the scenes we are
at the cutting edge
of Warehousing and
Logistics, employing
around 9000 people
across 12 sites in
the UK.
Our Warehouses run
24/7 operations with
our largest processing
over 600,000 units
per day. We invest
constantly in state of

the art technologies
which makes us one
of the most advanced
logistics operations in
Europe, Next is by no
means your ‘typical’
warehouse.

perfectly selected and
packed with the care
and attention that our
customers have come
to expect from the
Next brand over the
years.

In addition to our 500+
retail stores, we have
over 5.3 million active
online customers in the
UK and abroad. We
satisfy these customer
orders mainly from
our distribution sites
in the UK and deliver
to home or to store for
customer collection.
Our teams, make
sure that every item is

BENEFITS OF
WORKING
FOR US INCLUDE:
• Competitive Salary
• Bonus Scheme
(subject to Terms and
Conditions)
• 25% discount on all
Next merchandise
• Up to 70% discount at
our staff shops
• 10% discount on over
400 affiliated brands
• Contributory pension

34

ADVANCE | Logistics Prospectus

• Free Uniform or
Uniform allowance
(subject to role)
• Eligibility to join our
Sharesave Scheme
• Free parking
• Subsidised canteen
● Corporate discount
scheme with access
to offers on holidays,
attractions, cinema
tickets and many
more!
FUTURE
PROGRESSION
OPPORTUNITIES
Not only will you be
part of a secure and
growing business but
through our quality
training programmes
we’ll make sure that
you have all the
skills you need to be
successful.

To help you make
a flying start in our
Warehouse team
we’ll give you an
extensive induction,
welcoming you to Next
and answering any
questions you might
have. From your very
first day with us you’ll
be given training,
coaching and support
to help you understand
your new role and
responsibilities.

We recognise people
are key to the success
of our business. We
will train and coach
you to be the best
you can be and
provide continuous
development
opportunities to help
you develop a fulfilling
career with us.

35

CASE STUDY

ALEX

If you have snuggled
up on a Next sofa
recently, chances are
it has been made
by our brilliant team
in Doncaster. In a
bid to offer an even
faster service to our
customers, we have
made furniture inhouse since 2016.
Based in Armthorpe,
our state of the art
manufacturing facility
has over 170 employees
and produces more
than 2000 sofas per
week!
Alex joined
Next Furniture
Manufacturing
(NFM) at the time

of our launch and
has witnessed firsthand its growth and
development. With
exciting expansion
plans for 2020, Alex
believes there is a
lot of opportunity to
progress within NFM.
“When I finished my
A Levels I didn’t have
any real plan of what
I wanted to do, then
I saw the Furniture
Operative job posted.
It’s more about
attitude and work ethic
than qualifications
at NFM. If you have
ambition, enthusiasm
and a willingness
to learn there are
lots of opportunities
available.”

Starting as a Furniture
Operative working
in the production
line, Alex worked in
various departments
from cushion filling
to foam conversation
and preparing the
finished product
for despatch. Being
multi-skilled, Alex
was able to broaden
his knowledge of
the business which
allowed him to gain
the skills he needed to
progress to his current
role as a Production
Manager.
On a day to day
basis, Alex plays a
‘hands on’ role in the
management of the
operation, leading

36
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a team of around
30 production line
members to ensure
that NFM deliver
quality and value to
our customers. “We
are completely selfsufficient in producing
sofas, everything
from the frame to
the end product.
There are currently 10
Production Managers
across 2 shifts looking
after a variety of team
members including
Team Coaches,
Upholsterers and
Frame Assemblers”.
Alex’s favourite thing
about his role is
the satisfaction of
accomplishing targets.
If he could offer any
advice to young people
looking for a career
at NFM he would
say “Presentation
is key. The way you
present yourself,
the way that you
communicate, even
down to the way you
dress for an interview.
Your appearance
speaks before you
have the chance to
do so. Doncaster is a
great place to be. It’s
growing and from
what I have seen
myself, there are a
lot more varied jobs
available”.

I’M INTERESTED
WHAT NEXT?
If you are someone
who loves a challenge
and wants to work
in a fast-paced
environment, then a
career with Next could
be the right move for
you.
All of our vacancies are
advertised online at
our Careers Website.
Visit the Warehousing
and Distribution page
for more information
and to see our current
opportunities:
www.careers.next.
co.uk/warehousedistribution
You’ll find it really
simple to apply online,
all we need you to
do is complete a few
personal details and
upload your CV and
a member of our
Recruitment Team will
be in touch.

Working in
production, there are
lots of aspects that
can be challenging
especially meeting
production
deadlines and
supplier lead times
but this is also what I
enjoy most about my
job. If I could change
anything about
my role, it would
probably be the
6am start time!

You can also find out
more about what
it’s really like to work
for Next by following
our ‘Life at Next
Distribution’
Facebook page.
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CASE STUDY

PRICE EXPRESS TRANSPORT

BUSINESS STATEMENT
When it comes to transportation of palletised freight and non-standard
specialist equipment, you can trust Price Transport for a safe, fast and
efficient delivery service. We have a wealth of experience built up over
many years in the safe handling, transportation and delivery of goods, such
as commercial catering and refrigeration equipment, cash machines and IT
enclosure cabinets. Many of the UK’s leading manufacturers and importers of
this equipment are included in our customer portfolio. We offer tailor-made
services to suit individual customer requirements and our dedication and
enthusiasm to be the best in the business is our top priority
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WHY CHOOSE US

AS AN EMPLOYER
Employees are more
than just a number
to Price Transport.
We have a business
to run and a service
to deliver, but we
believe in doing
so by empowering
employees to bring
their ideas to the
table and looking
after them as best
we can. We are a
successful nationwide
company with many
opportunities, yet we
maintain a family feel
and genuinely care.
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Price Transport
invests heavily in its
employees, vehicles
and equipment,
so we can maintain a
high quality service.
Price Transport will
invest and develop all
employees who display
the right attitude and
level of commitment!
If you are adaptable,
conscientious and
customer focused,
then we need you to
help us provide an
excellent customer
service to our diverse
range of nationwide
clients. From general
pallets to specialist
two-man installation
teams, each delivery
is different and

will call upon your
broad range of skills
to make it happen.
The environment
is challenging and
constantly changing
but the rewards are
significant.
BENEFITS OF
WORKING
FOR US INCLUDE:
• Joining a
well-established and
innovative company.
• Our teams
are friendly and
supportive.
• All systems of work
are safe and
compliant.
• Competitive rates of
pay and good
working conditions.
• We operate Monday
to Friday with a
small operation on
Saturday mornings.
We don’t operate on
Bank Holidays.
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• Attendance
bonus scheme and
recognition awards.
• Considerable
training and
development
opportunities.
FUTURE
PROGRESSION
OPPORTUNITIES
Continual on-going
training is offered
to maintain all
recommended
and mandatory
qualifications
applicable to our
industry. We are
committed to training
and development in all
areas of our workforce.

C and C+E licences,
which provides great
opportunities for Luton
van drivers and driver’s
mates in particular.
We aim to promote
from within wherever
possible and as we
continue to expand,
the opportunities to
progress and develop
expand as well.

Opportunities are
also available to gain
additional vocational
qualifications. We
have an ongoing
development
scheme for drivers
to gain their Class
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CASE STUDY

CRAIG

I have been with Price
Express since June
2015, so almost 5 years.
I joined when the
company was based
in Sheffield, so was
delighted when the
company relocated
to Doncaster. I started
with Price Express as
a Class 2 HGV driver.
This involved making
deliveries throughout
the area covered
from the Sheffield/
Doncaster depot.
My initial thoughts
were that Price Express
was a small, friendly
company. From the
outset, everyone
seemed to know who
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you were and took an
interest in how you
were. It felt almost
straight away, knowing
that the management
had just changed,
that the company
was growing and that
better things were
afoot. As a newly
qualified driver I was
delighted that the
company were willing
to give me a chance to
show what I could do.
The management at
Price Express has given
me the opportunity
to progress within
the company,
firstly developing a
Driver Trainer role
by looking at how
we complete our

deliveries, everything
from safe handling to
unpacking, positioning
and installing some of
equipment we deliver
to then becoming
the Training Manager
developing training
packages, training the
new driver trainers and
assessing our Delivery
teams.
Price Express funded
my training for my
Class 1 qualification
and it is hoped that
in the future I will be
able to undertake the
relevant qualifications
to be able to provide
CPC driver training inhouse for the company.
The company has seen
the need to provide
excellent quality
training in order to
retain quality staff in
an industry, where
staff retention is not
always seen as key.
Price Express is keen to
invest in the staff who
want to progress and
work for the company.
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As I am still fairly
new to my role I
am enjoying the
challenges and
demands it is providing
and that is made even
more enjoyable by the
team I am working
with. The team know
how to work hard,
get the job done well,
but yet still have a
laugh with each other.
Everyone is willing to
muck in together to
get things right.
The role of the Training
Manager is a new one
to Price Express and
I hope that in time I
will be able to provide
all training packages
and needs for the
Delivery teams. This
may include the CPC
training required by
drivers on a yearly/5
yearly basis. I want the
Training Manager’s
role to be one that
ensures the continued
development of
the company,
improving service to
our customers and
maintaining high
safety standards for all
employees through
quality training.

so. The company still
has the feel of a small
family company but
is still able to provide
an excellent service
to one of the largest
catering suppliers in
the company. There is
a friendly feel between
all departments in the
company. Come to
Price Express with an
open mind, it is not
your average transport/
haulage company, for
a start you will hardly
ever work a weekend.
We do expect you
to work hard when
you are here but you
are rewarded with a
good salary and great
working environment
and teams.
I’M INTERESTED
WHAT NEXT?
If you are interested
in joining our dynamic
team, please contact
jobs@pricetransport.
co.uk

I cannot imagine
wanting to work
anywhere else,
I was given an
opportunity, shown
faith in my abilities
and encouraged to
develop my role and
I just want to help
the company be the
best at what it does,
if it isn’t already.

Price Transport
recognises and
encourages individuals
to develop and is
happy to provide the
opportunity to do
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ADVANCE INFORMATION

HINTS AND TIPS FOR YOUR APPLICATION
• Take your time and
read the questions
carefully.
• Read the job
information and
when you are asked
to explain why
you think you are
the best person
for the vacancy,
you must evidence
that you can meet
the essential
requirements of
the role. Use your
experiences from
both previous work
and also your
personal life.
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• If you have any
questions about
the vacancy or the
application process,
call the contact
person. It is better
to clarify things
before creating
your application.
• Write your
examples in a
Microsoft Word
document and
save as you go
along.
• Check spelling
and grammar.
• Check you have
completed all
sections and
included everything
that will help your
application.

• Keep referring
back to role
requirements.
• Re-read the
whole application
before submitting.
• Ensure your
application is
submitted in good
time. Try and not
leave it to the
deadline day.
• For Disability
Confident
Employers – look
out for the logo.
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If you have been
inspired by the
exciting range
of opportunities
presented to you, but
feel that you would
benefit from some
tailored support to
assist you in applying
for any of these roles
then the Advance
Team is here to help.

If you are looking to
transform your career
regardless of your age or
whether you are currently
employed or not, we can
offer one to one support to
achieve your goals
and thrive in your
chosen career

Advance Team

Doncaster Council

For more information about where
Advance could take you, visit:

www.advancedoncaster.co.uk
or call for more information today on:

01302 735556

or email us at:

advance@doncaster.gov.uk
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For more information about where
Advance could take you, visit:

www.advancedoncaster.co.uk
or call for more information today on:

01302 735556
or email us at:

advance@doncaster.gov.uk

